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Human Rights Policy
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To fulfill its corporate social responsibility and uphold human rights, the Company adheres to
international standards such as the Universal Declaration of Human Rights, the United Nations
Global Compact, and the International Labour Organization’s Declaration on Fundamental
Principles and Rights at Work. The Company has developed a human rights policy for itself and its
group enterprises to prevent violations, ensure a safe workplace, and guarantee fair and dignified
treatment for all employees.
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In pursuing sustainable operations, the Company emphasizes its commitment to people and the
environment, actively promoting social responsibility for employees, consumers, and the overall
environment. To ensure a safe and healthy workplace, the Company designates personnel to manage
occupational safety and health in compliance with legal regulations and commissions professional
institutions for annual factory inspections to identify environmental risks.
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The Company has passed ISO 14001 (Environmental Management System) and ISO 45001
(Occupational Safety and Health Management System) audits, ensuring a safe and healthy work
environment. Beyond legal requirements, we have established an occupational safety and health
committee, employ professional nursing staff, and conduct regular training on safety, health, and fire

prevention. We implement preventive measures to reduce occupational accidents and minimize risks.
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In matters related to labor rights such as hiring, compensation, benefits, training, promotion,
dismissal, or retirement, The Company ensures that no employee or job seeker is unfairly treated
based on race, ethnicity, language, beliefs, religion, political affiliation, origin, birthplace, gender,
sexual orientation, age, marital status, appearance, facial features, physical or mental disabilities,
zodiac signs, blood types, or other discriminatory factors.
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To uphold corporate social responsibility and ethical standards, The Company prohibits the use of
child labor (defined as anyone under 15, below the age of compulsory education, or below the
minimum legal working age, whichever is highest) in all manufacturing and office environments.
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The Company’s regulations on working hours, leave, and other employment conditions comply
with legal standards. No one is forced or coerced into labor against their will.
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The Company provides venues and funds to encourage employee participation in health
activities and supports clubs for team bonding.
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The Company organizes year-end parties, Lantern Festival, Dragon Boat Festival,
Mid-Autumn Festival, and Christmas dinners, along with recreational activities to
alleviate employees' stress and foster unity. Additionally, sports and fitness equipment is
provided for use after work.
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The Company has established management methods and codes, including the "Occupational Safety

and Health Committee Charter," "Sexual Harassment Prevention Measures," "SOPs for Preventing

Work-Related Brain and Heart Diseases," "SOPs for Maternal Health Protection," "SOPs for

Preventing Human-Caused Hazards," and "Basic Service Regulations." We ensure the

implementation of human rights protection through comprehensive training on these practices.
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Pre-Employment Training: New employees must complete compliance training covering
sexual harassment prevention, anti-discrimination, anti-harassment, working time

management, humane treatment, and workplace health and safety.
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On-the-Job Training: Employees receive training to understand their role in preventing
unlawful infringements, workplace violence, and to be aware of complaint hotlines,

promoting a positive work environment.
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Occupational Safety Training: Annual training covers safety and health, fire safety,
emergency response, and first aid.
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Integrity and Ethical Behavior Advocacy: Annual training includes the "Code for Integrity
Operations," "Integrity Operation Procedures and Conduct Guidelines," and "Code for
Moral Conduct." This training promotes daily ethical standards and company culture to

foster a positive workplace.
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The company will assess and publicly disclose human rights risks and significant issues every

three years, conduct due diligence on major issues, and propose remedial measures.
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TEL: 886-2-8791-4988  FAX: 886-2-8791-4966

The Company has established accessible complaint channels for employees to report issues to
supervisors and the human resources department. To ensure gender equality and prevent sexual
harassment, an electronic reporting mailbox is also available. During investigations, confidentiality
is upheld, and the complainant's identity is protected.
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The Company's human rights policy is implemented and amended following approval by the board
of directors.



